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	Background to Project
People with disabilities have faced substantial difficulties in accessing education and have experienced much higher unemployment than the non- disabled (Wolffe and Spungin 2002, Grewai et al 2003).  Learners who are disabled are on average more likely to study on Foundation degrees and HND programmes than their non-disabled counterparts.  Both pathways require a work placement to be completed as part of the ‘leaning experience’.  This has raised a number of challenges both for the learners and the institutions whose role it is to arrange the placements.


	Project Approach
To investigate:

· What experiences have been for students with a visual impairment undertaking a work placement?

· What support mechanisms are available via the DSA?

· The support available within the university

· The perception of employers about issues around a person with a visual impairment in the work place undertaking a work placement
To raise awareness levels a set of Key Products to be produced:
· Case studies for dissemination.

· DSA Assessor considerations to ensure that appropriate support mechanisms can be put in place for an undergraduate with a visual impairment who may undertake a work placement as part of an HE programme.

· An electronic information sheet for undergraduates planning to undertake a work placement providing information on available guidance and support.

· Guidelines for use by regional HE providers to assist in arranging work placements for undergraduates with a visual impairment.

· A webpage offering information for potential employers offering a placement.


	Describe the Project from start to finish
The project began by looking at the support available to students through the Disabled Students' Allowance.  Case studies were then used to consider the range of support provided and the effectiveness of that support.  Universities were contacted to investigate what guidance was available for colleges and establish the types and levels of support offered to students.
When considering the challenges faced by learners with a visual impairment an important aspect is understanding the perception by employers of student needs and the impact on the working environment.  A selection of employers who have previously offered work placements to students with a visual impairment were approached and a website that answered the questions suggested by those employers was produced.


	Lessons Learned
Students’ confidence and employability skills appear to be key.  Having the confidence to communicate with the DSA Assessor and discuss their requirements to be able to work effectively and independently will aid in the students understanding of what is required in the work place and encourage the student to take ownership.
The DSA Assessors must be mindful of the uncertainty involved with work placements and ensure that the student is aware that time has been allowed during the assessment to discuss pro-actively how needs on a work placement may differ from needs when studying on campus.
Universities are willing although not always experienced with working with visually impaired students and guidelines in arranging placements may provide some assistance.
Getting the right message across to employers who will potentially offer a placement will provide confidence and improve working relationships.  Discussions with employers have shown that they are often willing to offer support although unsure of the facts around visual impairment.


	Recommendations
To successfully find and complete a placement requires a multi-disciplinary agreement to be in place with input from the Student, the DSA Assessor, the University and the Employer.  As recommended by aDShe in their guidelines for Quality Assurance in Specialist Support for Students colleges, “Provide advice to colleagues on inclusive learning and reasonable adjustments”.



