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PROJECT CLOSURE FORM
	Title of Project
Mapping and development of IAG/ Careers content on Wider Horizons website



	Author
Mike Rookes/ Jane Timms



	Organisation
The Open University in the West Midlands



	Employer Involvement (If Applicable)



	Background to Project
The LLN aims to provide a comprehensive support structure for vocational learners seeking to progress to HE study within the two counties.  Part of this structure is provided via the Wider Horizons website and needs to include information and sources on Information, Advice and Guidance (IAG) and Careers Advice.



	Project Approach
Review existing content to check currency and appropriateness

Review content of web sites performing similar functions

Review content of web sites that would provide suitable links

Make recommendations as to links that should be provided

Make recommendations regarding any revision of content and developments

Write content for website (where appropriate)



	Describe the Project from start to finish

The project originated due to a wish of H&W LLN to improve the careers content on the ‘Wider Horizons’ website.  The project worker (Paul Bennett) was recruited through the Open University (W.M. Region) careers team as he is an experienced careers practitioner with extensive experience in producing information on careers advice and information.

The timetable of the programme was as follows:

Nov. 2009:   Meeting with Viv Bell, Mike Rookes (OU), Jane Timms (OU) and Paul Bennett (OU Careers Consultant) to review the existing careers content of the ‘Wider Horizons’ website.  It was agreed that Paul would design and write a package to help young people and adults to make informed career choices.

Nov. 2009 – Feb. 2010:   Paul carried out research into the content of the ‘How to Choose a Career Model’ by viewing a range of relevant websites and resources.  Designed the model for the H&W LLN programme and submitted first draft to Viv Bell and Jane Timms for comments.

Mar. 2010 – Apr. 2010:   Paul trialled the draft on various practitioners and clients and made revisions and amendments to the text in the light of their feedback.

May 2010:   Final additions made to the programme, sample CVs, resources and references added and final version submitted to Viv Bell and the Open University (West Midlands).

June 2010:   Viv Bell added the appropriate web design to the text for the ‘Wider Horizons’ site and the programme went ‘live’. 



	Lessons Learned

The project worker has learned the following lessons from the production of the programme:

1. A greater understanding of the work, aims and objectives of the Lifelong Learning Network.

2. A fuller appreciation of how careers advice and guidance may be delivered by a structured on-line programme.

3. Through his research, a knowledge of some valuable materials and resources to assist clients in their career choice and planning. 



	Recommendations

The Project worker recommends two important areas for future consideration:

1. That the content of the website programme be reviewed every 6 months so that its currency, accuracy and appropriateness is checked.  Amendments and improvements should be made where necessary.

2. That there should be some user feedback undertaken – probably by on-line questionnaire – to ascertain what those who have sampled the programme think of it.  Questionnaires should be analysed and evaluated and any constructive improvements made to the programme following this feedback.  



	Plan for Dissemination




