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PROJECT CLOSURE FORM
	Title of Project

Apprentice Progression Case Studies



	Author

Kim Cook



	Organisation

Herefordshire, Worcestershire & Shropshire Training Provider Association



	Employer Involvement (If Applicable)

6 employers were involved in the project



	Background to Project

Progression from an apprenticeship to HE at Level 4, HNC/HND or Foundation Degree is an opportunity in many vocational areas but there is a lack of awareness of the opportunities for both the apprentice and their employer.  There are part time, flexible options for HE study available which would suit the learner and employer and materials have been produced to provide a matrix of these opportunities.  Data collected from providers within the association have identified 72 apprentice progressions in 2009/2010 but it is known that the actual figure is much higher than this and that accurate data is not collected or collated by anyone

10 x L4 H&S Care progressions

27 x L4 Accountancy

6 x L4 Child Care

26 x HNC/HND Engineering

2 x Foundation Degree Engineering

1 x IT HNC

Total 72 progressions to HE from 10 providers



	Project Approach

To work with training provider members of the association to identify suitable apprentices who have progressed into HE, to use as case studies.  To then interview and compile a detailed case study of each learner and produce a newsletter with detailed information and photographs about their progression route.  To include information about apprenticeships and progression to HE opportunities and details regarding the Higher apprenticeships



	Describe the Project from start to finish

· Association members were contacted to recommend apprentices who had progressed to level 4+ following completion of their advanced apprenticeship.

· Contact was made with apprentices and their employers to agree the outline of the case study

· Interviews were arranged with consent of all parties

· 6 case studies were produced which were collated into a newsletter ’Whats after an apprenticeship’

· Information on Apprenticeships, Higher apprenticeships, Aimhigher and LLN was collated to insert into the newsletter



	Lessons Learned

There is a huge lack of progression information available to employers for their apprentices and more employers would progress their apprentices into HE if part time and flexible qualifications were available.  There is at present, a limited amount of these qualifications and only 6 approved Higher apprenticeships

There is also a lack of knowledge within schools of the HE opportunities available via the apprenticeship route and this opportunity as an alternative to full time HE is not being relayed to students



	Recommendations

· HE institutions to offer more part time, flexible qualifications that meet employer needs

· More structured IAG to advanced apprentices and their employers on HE opportunities

· Training opportunities for all IAG staff, both within and outside of the school system, to raise the knowledge and awareness of apprenticeship progression opportunities



	Plan for Dissemination

· Use the case studies and newsletter to promote to learners, schools, connexions, IAG advisors, training providers, 14-19 consortia and EBP, the HE opportunities available as a progression route from an apprenticeships

· Circulate to all HE advisors

· Circulate to all training providers within the West Midlands Training Provider Network

· Display on HWSTPA website

· Use as promotional and marketing material at school career events

· Circulate to National Apprenticeship Service and use as promotional and marketing material at apprenticeship events




